
Notice 

Requirements regarding the disclosure or the use of internal information 

The Company attaches great importance to transparency and equitable treatment to all 

stakeholders, including institutional investors, analysts, retail investors, as well as local and 

international investors, regarding the provision of information related to the Company’s operations. It 

is the Company’s policy to provide information to outsiders and identify specific persons  who may 

provide the information. To ensure that investors receive accurate and relevant information, the 

Company has established measures to prevent the use of internal information by providing 

important information undisclosed to the public and is signif icant to changes in the Company’s 

operations. A restricted disclosure is made only to a limited audience, and information shall be 

disclosed to persons or authorities concerned.  

The Company also requires Board members, management, and employees to sign a confidentiality 

agreement and/ or agreement on the use of insider information. The Company has also established 

measures to prevent Board members, management, and employees from using the Company’s 

confidential information for personal gain. Violations of these rules may lead to disciplinary action by 

the Company as well as serious criminal and civil penalties as follow:  

1. Directors, management, and employees are prohibited from publishing or disclosing any 

internal or confidential Company information to outsiders or nonaffiliated parties in any way, 

knowing that those individuals may use the information for their personal g ain in trading of 

Company’s securities, unless the disclosure is under the responsibilities as stated by law.  

2. Directors, management, and employees are prohibited from using the Company’s internal or 

confidential information to trade Company’s securities for the interest of personal or related 

parties.  



3. Directors, management, or employees with internal or confidential information must be 

careful when storing and disposing documents (original and copies), including confidential 

electronic files that may be inappropriately exposed. This can be prevented by installing 

passwords on the files, for example.  

4. Directors, management, or employees with internal or confidential information must be 

careful when engaging in conversations with both insiders and outsiders in order to prevent 

unrelated individuals from acquiring any information.  

5. In order to set up an effective control system to prevent leakage of internal or confidential 

information, the Company has assigned a group of employees/departments responsible for 

handling such information. By doing so, only limited employees/ departments can access  

internal or confidential information.  

6. Directors, management, or employees are prohibited from sharing financial statements or 

any other information significant to changes in stock prices or allowing any other persons to 

use such information 15 days prior to the public announcement of financial statements and/r 

any other information that impact stock price of the Company and/or its subsidiaries (if any). 

Also, trading of the Company’s securit ies is prohibited during the first 24 hours after all of 

such information has been disclosed to the public, in which the timeline is announced by the 

Company. This is to prevent the use of financial or confidential information for any other 

benefits for oneself or others due to the information one obtained.  

7. The boards or working committees that concurred, acknowledged, or approved special 

projects that may influence the decision to invest in the Company’s securities are prohibited 

to reveal, disclose, or use the information for trading the Company’s securitie s until such 

projects have been publicly disclosed, no longer in effect, or terminated. The trading can 

only take place after the first 24 hours of public disclosure have passed. The working 



committees may choose to sign Confidential Agreement with outsourced consultants prior to 

launching the projects. 

8. In case that any directors, management, or employees wish to trade the Company’s 

securities, the below procedures must be followed:                

8.1) the Board of Directors and First line level management with the names listed on the 

SEC’s director and management data system, as well as their spouses, legal or de facto and 

minor children (individuals required to report) are to file the report on Cha nge of Securities 

and Derivatives Holding (Form 59) to SEC via SEC online system within 3 business days 

from the date of purchase, sales, transfer, acceptance of transfer of securities or derivatives. 

 

Directors and First line level management with the names not listed on the SEC’s director 

and management data system are to submit the Form 59 via SEC online system within 7 

business days from the date of purchase, sales, transfer, acceptance of transfer of securities 

or derivatives.                

 

In addition, directors and management are required to notify the Corporate Secretary 

Division who then will present the information to the Company’s secretary. The record of the 

changes, along with total number of securities owned by those required to repo rt will be 

summarized and presented to the Board of Directors on a monthly basis.                

 

8.2) Management and employees not included in section 10.1) are to report to the 

Compliance Business Unit within 3 business days from the date of purchase, sale, transfer, 

or acceptance of transfer of Krungthai Card Public Company Limited securities.  

 

9. All Directors, management and employees shall strictly follow these requirements.  



Failure to comply with these requirements maybe liable and be subjected to the penalties under the 

related Laws. In addition, any employee failure to comply with these requirements also constitutes a 

breach of disciplinary on the disclosure of the key internal information shall be subjected to 

disciplinary actions ranging from a warning, wage cutting, suspension without pay to termination as 

the case maybe depending on cases seriousness.  


